
 

     WALK-IN-INTERVIEW 
DETAILS QUALIFICATIONS AND SALARY TO THE PART TIME CONTRATUCAL TEACHERS 

ARE AS UNDER 

      

      
        
 
 
शिक्षार्थ आइए, सेवार्थ जाइए 
घर में रहें, सुरक्षक्षत रहें  

केन्द्रीय विद्यालय आदिलाबाि 
परुातन डी.एम.हाउस, ननशमथनत कें द्र, दासनपरु,  

आददलाबाद-५०४००१ 

KENDRIYA VIDYALAYA, ADILABAD 
Old DM House, Nirmithi Kendra, Dasnapur 

ADILABAD – 504 001 

 दरूभाष  न॰ं/ Telephone No.:- 08732 297010 

 ई-मेल/ E-mail : kvadilabad@gmail.com / 
kvadbprincipal@yahoo.co.in 

“CARRY A BAG, DON’T CARRY A PLASTIC CARRYBAG” 

 
स्िस्थ तन और स्िस्थ मन 
खिलता रहे बचपन यौिन 

गणना,पढ़ना और ललिना शत 

प्रततशत हमे है सीिना 

S.

No 
Name of 

the post 
Qualification Consolidated 

pay per month 
Remarks 

 

1 TGT All 

Subjects 

 

Essential 

1) Four years’ Integrated degree course of 

Regional College of Education of NCERT 

marks in aggregate  

OR 

B.Ed from a UGC recognized university and 

Bachelor’s Degree with at least 50% marks in 

the concerned subjects/ combination of 

subjects and in aggregate. The electives 

subjects and Languages in the combination 

of subjects as under : 

a) For TGT (‘Sanskrit): Sanskrit as a 

main subject in all the three years of degree 

course & CTET. 

b) For TGT (Hindi): Hindi as  a 

main subject in all the three years of degree 

course & CTET. 

c) For TGT (English) : English as  a 

main subject in all the three years of degree 

course & CTET. 

d) For TGT (S.St) Any two of the 

following: 

History, Geography, Economics and Pol. 

Science of which one must be either 

History or Geography & CTET. 

e) For TGT (Maths) - Bachelor Degree in 

Maths with any two of the following 

subjects: Physics, Chemistry, 

Electronics, Computer Science, 

Statistics & CTET. 

f) For TGT (Science)- Botany, Zoology and 

Chemistry & CTET. 

 

2) Pass in the Central Teacher Eligibility Test 

(CTET), conducted by CBSE in accordance 

with the Guidelines framed by the NCTE for 

Rs.26,250/- 

per month 

 

The post 

is/are 

purely 

temporary 

 

mailto:kvadilabad@gmail.com
mailto:kvadbprincipal@yahoo.co.in


the purpose. 

3) Proficiency in teaching Hindi and 

English medium 

Desirable : 

Knowledge of Computer Applications. 

2 Primary 

Teachers 

 

BA/B.Sc/Senior Secondary School certificate 

with 60% and D.ED/B.ED 

2.  Pass in the Central Teacher Eligibility Test 

(CTET) level 1, conducted by CBSE in 

accordance with the Guidelines framed by the 

NCTE for the purpose. 

3) Proficiency in teaching Hindi and 

English medium 

Desirable : 

Knowledge of Computer Applications. 

Rs.21,250/- 

PM 

 

The post 

is/are 

purely 

temporary 
 

3 Computer 

Instructor 

M.Sc/B.Sc with PGDCA / B.Sc.(Computers 

Sc)/BCA/MCA/M.Sc(Computer Sc)/M 

Sc(Electronics with Computer Sc. 

Component/M Sc(IT)/B.E. (Computers) or 

Postgraduate degree with “O” or “A” level 

from DOEACC from University recognized by 

UGC 

Preference:  Those who are expertise in 

teaching Artificial Intelligence  

RS.26,250/- 

PM 

 

The post 

is/are 

purely 

temporary 
 

4 Sports 

Coach 

 

Degree with B.PEd.,M.PEd. 

2. Proficiency in teaching Hindi and 

English medium and preferable specialization 

in KHO-KHO 

Desirable : 

Knowledge of Computer Applications. 

Rs.21,250/- 

PM 

 

The post 

is/are 

purely 

temporary 
 

5 Nurse GNM (Diploma) and registered with NCI can 

communicate in Hindi and English effectively  

 

 

 

Desirable : 

Knowledge of Computer Applications. 

Rs.750/- 

 per day 

The post is purely 

temporary and only 

for the academic 

session 2023-24. 

The service will be 

utilized for 8 hours 

per day and only 

on working days of 

Vidyalaya when 

students are 

present. 

6 Educational 

Counselor 

Essential B.A./B.Sc.(Psychology) with Certificate 

of Diploma in Counselling can communicate in 

Hindi and English effectively 

Desirable: Minimum of One year Experience in 

Providing Career / Educational Counseling to 

students at schools Registration with rehabilitation 

council of India as Vocational Counselor. 

Knowledge of Computer Applications. 

Rs.26,250/- 

PM 

The post 

is/are 

purely 

temporary 
 



 
Note: Relaxation in CTET: In the absence of CTET qualified candidates, candidates without  
          CTET qualification may be considered if otherwise eligible as per KVS recruitment rules. 

 

 
 
 
 
 
 
 
 

7 Special 

Educator 

Essential  

XIIth Passsed and Two-year D.Ed.Special 

Education in any of the category of disability. 

OR 

XIIth Passed and one-year Diploma in Special 

Education (DSE) in any of the category of 

disability. 

OR 

Diploma in Community Based Rehabilitation 

(DCBR) with 06 months certificate course in 

Education of Children with Special Needs. 

 

 

OR 

Post Graduate Diploma in Community Based 

Rehabilitation (PGDCBR) with06 months 

Certificate Course in Education of Children with 

Special Needs. 

OR 

Diploma in Multi Rehabilitation Worker (MRW) 

with 06 months Certificate course in Education of 

Children with Special Needs. 

OR 

Junior Diploma in Teaching the Deaf. 

OR 

Primary Level Teacher Training Course in Visual 

impairment 

OR 

Diploma in Vocational Rehabilitation–Mental 

Retardation (DVR-MR)/Diploma in Vocational 

Training and Employment–Mental Retardation 

(DVTE MR) with 06 months Certificate course in 

Education of Children with Special Needs. 

OR 

Diploma in Hearing Language and Speech (DHLS) 

with 06 months Certificate course in Education of 

Children with Special Needs. 

OR 

XIIth Passed with any RCI recognized 

qualification of minimum one-year duration and 

with 06 months Certificate course in Education of 

Children with Special Needs. 

OR 

Any other equivalent qualification approved by 

RCI. 

- The post 

is/are 

purely 

temporary 
 



IMPORTANT INSTRUCTIONS 

1. This notification is for the creation of Panel of contractual staff for the session 2023-24. 

2. Online Application starts from 17.01.2023 to 16.02.2023 02:00 PM. 

3. Link for the Online application is available in the website https://adilabad.kvs.ac.in 

4. Submission of Printed Online application along with required documents in Vidyalaya from 
17.01.2023 to 16.02.2023 from 02:00 PM to 04:00 PM (No offline applications will be 
received in the Vidyalaya before 02:00 Pm and after 04:00 PM. 

5. Candidate will be selected from the panel created as and when vacancy arise or on need 
basis for the session 2023-24. 

6. Contractual appointments are made till the end of the session or till the regular teacher 
joins, whichever is earlier. 

 

SERVICE CONDITIONS 
 

Teachers engaged on contractual basis would have no claim or right for appointment on regular 
basis nor will they be a part of the cadre of teachers of Kendriya Vidyalayas. 
 

1. Teacher appointed on contractual basis will not be entitled for vacation pay and during 

Autumn/Winter Break payment shall be calculated on pro rata basis. 

2. Teacher will not be entitled for pay, if remains absent on working day, In case of absence 

from duty, payment will be calculated on pro rata basis. 

3. Working hours shall be same as regular teachers. 

 
PROCESS OF RECRUITMENT 

1. Issue of Notification. 

2. Online application by candidates. 

3. Submission of Online application along with required documents in Vidyalaya. 

4. Verification of Certificates. 

5. Preparation of list of eligible and non-eligible as per the notification. 

6. Interviews to the eligible candidates. 

7. If candidates are more, written test may be conducted. 

 

 

 

 

 

  

https://adilabad.kvs.ac.in/


OTHER INSTRUCTIONS 
 

1. Interviews are conducted for preparing the panel of contractual staff and to appoint on purely 

contractual basis & need basis 

2. No TA/DA will be paid for attending interview or for joining if appointed on contractual basis. 

3. The employee, if appointed on contractual basis, will cease to be the employee and the contract 

stands automatically terminated on the joining of regular incumbent / till the end of the session/ 

need basis in case of instructors or coaches, whichever is earlier. 

4. Remuneration will be paid as per the KVS rules and regulations for contractual staff. 

5. Services of contractual teacher will be evaluated on a regular basis and services will be 

terminated if the performance is not up to the desired mark. 

6. A contractual teacher, if appointed, and later wants to discontinue for any reason, at least one 

month notice must be given for allowing the management to make further alternative 

arrangements. 

7. Before end of the contract, or before quitting with one month notice the contractual teacher must 

produce no dues certificate, failing which the salary due will be withheld. 

8. Contractual teacher, if appointed shall maintain absolute integrity towards his/ her profession 

and justify his/her services. The students must be benefited with class room transaction / any 

allied academic activity. He /She should take utmost care of students under his/her care, as the 

safety and security of the students is paramount. He /She should not resort to corporal 

punishment. He/She should maintain himself / herself in such a way as the society expects from 

a teacher. 

9. They should follow the Code of Conduct for Teachers (KVS Education Code). 

10. He/ She should perform all the assignments / tasks allotted by Principal /HM / senior teacher/ In- 

charges of Committees, from time to time. Based on exigency / need of the services of the 

teacher, lower classes / higher classes may be assigned. 

11. In case of vacancy the panel will be operated. If a candidate refuses / does not join in, he / she 

will not be considered further. Hence, it is made abundantly clear that no individual choice will be 

entertained. 

12. A contractual teacher if appointed, should immediately join. No extension / long leave 

/absenteeism will be allowed. 

13. Mere attending interview does not confer right of claim / right of employment/ appointment / 

place in panel. A candidate will be placed in Panel if the performance is up to the mark. (Scores 

50% & above in interview).No separate weightage / marks for higher qualifications / experience. 

Everything will be evaluated as a whole in interview. 

14. Candidates are advised to check the eligibility criteria, before applying / attending interview. If a 

candidate does not possess the requisite qualification, she/he will not be interviewed. Even if 

interviewed, found ineligible at later stage, will not be placed in Panel / appointed. Due to 

furnishing wrong information and appointed and found later, services will be terminated and 

appropriate action will be initiated against such candidates. 

15. Canvassing in any form leads to the disqualification of candidature. 

16. Contractual staff will not be paid for vacations /breaks. (No work no pay). 

 

 

SD/- 

PRINCIPAL I/C 

KENDRIYA VIDYALAYA 

ADILABAD 


